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Beating the virus: An examination of the crisis communication approach taken by New 

Zealand Prime Minister Jacinda Ardern during the Covid-19 pandemic 

 

The Covid-19 pandemic has severely tested the leadership and communication abilities of 

political leaders globally. Guiding an effective response to the global pandemic has required 

leaders to demonstrate not only effective planning and coordination skills, but the ability to 

communicate clear consistent messages in an empathetic manner as well. In New Zealand the 

first confirmed case of Covid-19 was recorded on February 28 and over the course of March 

and April 2020, 1,132 further cases of Covid-19 were confirmed and 19 deaths – a much lower 

transmission rate than most industrialised nations (WHO 2020). On April 27, 2020, New 

Zealand Prime Minister Jacinda Ardern announced that they had won the battle against 

community transmission of Covid-19 (Anderson 2020). In the course of the Covid-19 

pandemic the leadership and communication style of Ardern has been widely lauded as 

exemplary (Clark 2020; Friedman 2020; McCarthy 2020; Smyth 2020; Wilson 2020). This 

paper analyses the speeches and public statements (n = 40) made by Prime Minister Ardern in 

March and April 2020 through the lens of crisis leadership and crisis communication. In 

particular, it looks at the use of different mediums (parliamentary statements, daily briefings, 

Facebook Live broadcasts and podcasts) as mechanisms for engaging in narrative and dialogue 

with the public. The paper underscores the importance of communication in crisis management 

and looks at how positive and consistent messaging inspires confidence and social solidarity.    
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Beating the virus: An examination of the crisis communication approach taken by New 

Zealand Prime Minister Jacinda Ardern during the Covid-19 pandemic 

 

The Covid-19 pandemic has severely tested the leadership and communication abilities of 

political leaders globally. With exponential reinfection rates and high mortality rates 

particularly amongst the elderly population, the pandemic has wrought significant economic 

and social damage on communities, nations and global markets. Guiding an effective response 

to the global pandemic has required leaders to demonstrate effective planning and coordination 

skills, as well as the ability to communicate clear consistent messages in an empathetic manner. 

The language used by leaders can perform a critical role in shaping individual behaviour and 

the tone of the message can instil confidence and offer reassurance to the wider public (Burdett 

1999). Thus, language and tone help frame a shared reality, enabling a shift in sensemaking for 

followers in terms of how they collectively perceive a critical and changing situation (Whittle 

et al. 2015). As such, we take leadership to be a social process, in which values and beliefs 

espoused by the leader emerge from and interact with a particular social context (Hamilton and 

Bean, 2005), in this case, the national context. 

One nation considered ‘successful’ at managing community transmission of the virus 

is New Zealand (Cousins 2020). The first confirmed case of Covid-19 was recorded in New 

Zealand on February 28 and over the course of March and April 2020, New Zealand recorded 

only 1,132 cases of Covid-19 and 19 deaths – a much lower transmission rate than most 

industrialised nations (WHO 2020). On April 27, 2020, New Zealand Prime Minister Jacinda 

Ardern announced that they had won the battle against community transmission of Covid-19 

(Anderson 2020). Such a contained outbreak, in relation to the experiences of other nations, 

led to widespread praise from commentators, who pointed to Prime Minister Ardern’s effective 



leadership style and the compassion shown in communications (Clark 2020; Friedman 2020; 

McCarthy 2020; Smyth 2020; Wilson 2020). 

The purpose of this research is to investigate the crisis communication approach 

adopted by Prime Minister Jacinda Ardern in March and April 2020 from the perspective of 

the communicative features demonstrated. More specifically, the following research questions 

were posed in the study: 

RQ1: What were the key features of the crisis communication approach adopted 

by Prime Minister Jacinda Ardern during the Covid-19 pandemic? 

RQ2: What were the particular points of emphasis in the messaging of Prime 

Minister Jacinda Ardern at different phases of the Covid-19 pandemic? 

In the research, we pay particular attention to the role of crisis communication in the response 

to the Covid-19 pandemic. We examine the importance of messaging in generating greater 

readiness for the arrival of Covid-19 and building resilience in dealing with the effects and 

impact of the virus. We look at the use of different mediums (parliamentary statements, daily 

briefings, Facebook Live broadcasts and podcasts) as mechanisms for engaging in direct 

dialogue with the public. In doing so, we recognise the role of leader in crisis communication 

as one of directing action, informing decision makers, setting the overall tone, consoling and 

counselling victims (Garnett and Kouzmin 2009). Our methodological approach involves the 

use of thematic analysis to identify key phases in the response to the Covid-19 pandemic. We 

follow Corley and Gioia (2004) by mapping the themes most dominant in each of the key 

phases to understand how the crisis communications approach of Prime Minister Jacinda 

Ardern evolved during the crisis.    

Our paper makes several important contributions to the literature on crisis leadership 

and crisis communications. First, the paper examines the importance of communication in 



crisis leadership, looking specifically at Jacinda Ardern’s approach in the early stages of the 

Covid-19 pandemic. Studies of crisis leadership have often focused on identifying leadership 

skills and competencies considered to contribute to effective crisis management (see Prewitt, 

Weil, and McClure 2016; Walker et al. 2016; Wisittigars and Siengthai 2019; Wooten and 

James 2008). However, more recent research has underscored the need to focus on the 

communicative and discursive aspects of crisis leadership (Gigliotti 2019; Gilstrap et al. 2016; 

Jamal and Abu Bakar 2017; Stam et al. 2018; Teo, Lee, and Lim 2017). This paper draws upon 

primary data to examine how crisis leadership and communication were enacted in real time. 

Second, much of the crisis management literature seems preoccupied with improving the 

effectiveness of systems, processes and models, without paying sufficient attention to the 

human, social and communitarian aspects of the crisis (Dückers et al. 2017; Zulkarnaini, 

Shaari, and Sarip 2020; Hutchins and Wang 2008). In this paper, we address how effective 

crisis communication can help to co-create the crisis experience and assist individuals to 

engage in sensemaking and develop a shared understanding of reality.  

Literature review 

Leaders are often evaluated on their ability to respond to sudden, unexpected and large-scale 

crises. Wooten and James (2008) argue that leaders are required to display a set of 

competencies that guide individuals through the various crisis stages and into a successful 

recovery. They identify communication skills as a critical competency and assert that a leader’s 

ability to communicate clearly, confidently, persuasively and empathetically is critical to 

shaping an individual’s perception of the crisis and their evaluation of the leader’s ability to 

deal with it. In this section, we look at the role of the leader in crisis situations and specifically 

examine how communication is used by leaders to connect emotionally and psychologically 

with their audience.  



Leadership during crisis situations 

Crisis situations test the resilience, leadership and preparedness of organisations, systems and 

people (Germain and McGuire 2010). To respond effectively to crises, organisations, 

communities and society must engage in strategic planning and acquire a state of readiness. 

Being prepared for a range of possible eventualities allows for greater situational control, 

offering greater flexibility and options to deal with complex, unexpected scenarios. As Wooten 

and James (2008) point out, leadership in a crisis demands an integration of skills and traits 

that allow a leader to plan for, respond to, and learn from crisis events while under public 

scrutiny. Gigliotti (2019) argues that the crisis leader needs to discharge two roles: engaging in 

authentic human acts and delivering institutional messages. In terms of authenticity, the leader 

performs the role of comforter and counsellor, helping individuals to make sense of the crisis 

and reassuring them about the future. In discharging their institutional role, the leader needs to 

deliver formal scripted responses often in the form of official statements on important matters. 

Combined, the leader is viewed as the figurehead who needs to stand tall and firm when a crisis 

strikes. Implicitly bound up in Gigliotti’s (2019) conceptualisation is a realisation that crisis 

leadership is a discursive and co-constructed phenomenon. 

Research has suggested that women are more likely to be thrust into leadership 

positions in times of crisis while men are more likely to achieve these positions during times 

of prosperity (Brückmuller & Branscombe 2010; Kulich et al. 2018). This may be attributed, 

at least in part, to the way women develop relationships under crisis conditions. Maiorescu 

(2016) asserts that women’s communication style is more dialogic and centres around building 

relationships, rapport and connections, whereas male communication tends to be more 

monologic, goal oriented and focused on gaining respect and commanding attention. As a 

result, Elliot and Stead (2018) conclude that in times of crisis, women leaders build a form of 



gender capital that can lead to women being hailed in the media as more ethical leaders than 

male counterparts. 

A key task of leaders is to present a hopeful, yet realistic vision of the future during 

times of crisis. Kantabutra (2003) argues that the vision must be brief, clear, present a challenge 

to followers and have the ability to inspire. He maintains that the vision must have the potential 

to empower followers and sustain their commitment towards achieving the stated goals. The 

vision communicated by a leader also helps to align followers to key structures and support 

systems. In this regard, the vision enables the leader to exercise social influence over the 

followers and shape follower perceptions and expectations about the crisis itself (de Bussy and 

Paterson, 2012; Gigliotti 2019; Liu, Cutcher, and Grant 2017; Knights and McCabe 2015). As 

Oliver (2006) notes, effective crisis visions will be characterised by reasoning that is both 

caring and just. To this end, Walker et al. (2016) highlight that crisis leaders’ effectiveness will 

emit from a communication style characterised by openness, honesty, transparency, and 

presence.  

Media engagement and crisis communications  

Maintaining clear communications is critical in forging direct relationships and helping 

individuals interpret complex data and information in crisis situations. Hargis and Watt (2010) 

maintain that individuals are particularly sensitive to the quality and content of messages during 

crisis events, making it critical that message content is clear, accurate and complete. The media 

play a crucial role in disseminating information about a crisis, highlighting key incidences and 

holding decision-makers to account for their actions. Garnett and Kouzmin (2007) argue that 

the media help to frame a crisis, educate the public and report on the effectiveness of the crisis 

response. However, they caution that there is the potential for distortion and sensationalism, 

particularly in the absence of clear, consistent and accurate information from leaders.  



The increasing use of social media is changing how leaders engage with their followers. 

In contrast with traditional communication forms where a more formal, conventional tone is 

expected, Kulkarni (2019) posits that social media facilitates a more conversational, dialogic 

approach which allows leaders to present a human face to the crisis and engender personal 

relationships with followers. While Gruber et al. (2015) note that the phenomenon of social 

media can fuel the proliferation of perceptions of crisis situations due to the speed at which 

information is shared and the multitude of actors generating and sharing information, it is 

argued that constructive engagement with social media provides leaders with an unfiltered 

forum to transmit key messages to followers. Moreover, it allows leaders to reinforce or 

challenge narratives of their leadership approach, show their authentic self and influence public 

impressions of their effectiveness (Liu, Cutcher, and Grant 2017). According to Eriksson and 

Olsson (2016), social media can also be used to transmit quick updates and warnings during 

times of crisis, and the use of video uploads and interactive tools affords leaders an opportunity 

to present persuasive narratives to explain their decision-making.  

Forging relationships under crisis conditions 

Setting common goals and uniting around a set of shared values can be an effective approach 

to motivating and reassuring individuals in crisis situations. In this way, in the political setting, 

Morrell and Hartley (2006) find the characteristics of the leader and the values of the 

surrounding social context to be interdependent. By positioning communitarian values and 

ethics at the centre of crisis communications, Armitage (2018) argues that individuals are more 

likely to base their day-to-day decisions on choices that safeguard the welfare of others. Taking 

a care ethics perspective in crisis leadership communication identifies relational aspects and 

impact on humanitarian needs as a critical concern. According to Oliver (2006), a care ethics 

approach prioritises the alleviation of suffering, safeguarding the welfare of others and 

maintaining and restoring relationships. In so doing, it focuses on collective needs (Reynolds, 



2016) and putting others first at the expense of short-term economic reasoning (Oliver, 2006). 

In crisis situations, research indicates that a care ethics approach is often associated with leader 

displays of self-sacrificing behaviour, forging trust and goodwill between leader and followers 

(Zhang and Ye 2016; Matteson and Irving 2006; Halverson et al. 2004). 

The communicative act of sharing personal feelings is often contradictory to 

conventional expectations of leaders. On the one hand, a leader is meant to perform a 

demeanour of courage and confidence in contexts of extreme uncertainty but at the same time, 

may be expected to display authentic vulnerability without appearing weak. This point 

illuminates the paradox of the public and private roles of the crisis leader (Gigliotti 2019). 

Social acknowledgement and the affirming and validating of the victims’ experience 

(Dückers et al. 2017; Bauman 2010; Prewitt et al. 2016) creates a sense of being heard and 

feeling understood (Reynolds, 2013). For his part, Johnson (2018) underlines the need for crisis 

leaders to respond to the emotional needs of both victims and the wider community through 

facilitating a process of grieving and promoting healing and recovery. Such displays of 

authenticity combined with shared commonalities and the use of language that places the leader 

on the same level as followers helps generate trust and acceptance of the leader (Davis and 

Gardner 2012). Communicative acts that promote transparency and collaboration are essential 

to effective crisis leadership as participative decision-making, listening, and openness serve to 

forge trust and build social capital (Gilstrap et al. 2016). These actions help frame a crisis event 

as something that is normal and solvable. They also instil confidence in the community’s ability 

to rebuild, restore and recover from the crisis.   

Method 

This study seeks to examine the multifaceted crisis communication approach taken by Prime 

Minister Jacinda Ardern during the Covid-19 pandemic. More specifically, it reviews the 



speeches, broadcasts and public statements made during March and April 2020 to explore how 

Jacinda Ardern disseminated key messages through different media channels to the wider 

public. We follow Fairhurst (2001) by rejecting trait-based approaches to leadership, and 

instead look to access how the relationship between the individual leader and the social context 

is configured through communications. To do this, we analyse the ways in which crises 

communications’ texts are presented, highlighting privileged discourses and linguistic frames 

to uncover a pattern of relations (Foucault 2002). Crucially, we look to uncover how the main 

points of emphasis evolved through the emerging crisis and how various media channels were 

used to transmit messages at different phases of the pandemic.   

Data collection and phases in the research 

A total of 40 publicly available statements made during March and April 2020 were analysed 

for the purposes of this study. This timeframe was selected as New Zealand confirmed its first 

case of Covid-19 on February 28, 2020 and announced that it had won the battle against 

community transmission of Covid-19 on April 27, 2020. The primary data (n = 40) used in the 

study originates from six main types of sources: 

1. Updates on Covid-19 Response Briefings (n = 15) 

2. Conversations on Covid-19 with the Prime Minister (n = 5) 

3. Prime Minister speeches in parliament (n = 3) 

4. Post cabinet press conference (n = 8) 

5. Facebook Live broadcasts (n = 8) 

6. Prime Minister statement to the nation on Covid-19 (n = 1) 

Appendix 1 provides a detailed overview of the data used in the analysis. The primary data was 

obtained from a range of outlets including: Beehive.gov.nz (official government website); 

Parliament.nz (official Hansard reports) and Facebook.com (profile page of Prime Minister 



Jacinda Ardern). The inclusion of social media content alongside official publications is 

justified on the basis that research has increasingly demonstrated that social media is often 

preferred by leaders over traditional crisis communication channels as it creates a personal and 

direct connection with the audience (Kulkarni 2019; Kelleher 2009; Men and Tsai 2012). The 

data was analysed using NVivo 12 by QSR International and took one of three formats (video, 

video podcast, MS Word transcript). For data analysis purposes, we broke the timeline into 

three distinct phases: 

 Phase 1: Preparedness and decisive action (March 01 – March 21, 2020) 

Phase 1 encompasses the initial period of the outbreak from the first confirmed case of 

Covid-19 on February 28 to the first Prime Minister statement to the nation on March 

21, 2020 

 Phase 2: Education and social solidarity (March 22, 2020 – April 20, 2020) 

Phase 2 is characterised by the swift transition to alert level 2 (on March 21) to alert 

level 3 (on March 23) to alert level 4 and a state of national emergency (on March 25). 

This four-week period is marked by increased community transmission of Covid-19 

and strict lockdown conditions.  

 Phase 3: Resilience and momentum (April 20, 2020 – April 30, 2020) 

Phase 3 commences with the announcement on April 20 of the transition to alert level 

3 on April 27 and runs until the end of the sampling frame on April 30, 2020. On April 

27, Prime Minister Jacinda Ardern announced that they had won the battle against 

community transmission of Covid-19. 

Figure 1 provides a timeline of the handling of the Covid-19 pandemic in New Zealand.  

 - Insert Figure 1 here -  

Data analysis 



For the purposes of data analysis, we followed the principles of naturalistic inquiry (Lincoln 

and Guba 1985), as well as adopting constant comparison techniques (Glaser and Strauss 1967; 

Maykut and Morehouse 2004). This allowed us to sort and code the data into clearly 

demarcated themes and allowed us to combine and aggregate the data in a meaningful way. 

Following the approach adopted by Gioia, Corley, and Hamilton (2012), we used open coding 

to create a first order set of concepts with which to classify the data. Using axial coding (Strauss 

and Corbin 1998), we reduced the number of first order concepts to fourteen second order 

themes by examining relationships between concepts in the data. Further refinement enabled 

us to derive five aggregate themes which serve as the key overarching dimensions for the study. 

Figure 2 outlines the three stages of the data analysis process. 

- Insert Figure 2 here -  

Findings 

The findings section examines the key themes that emerged during each of the three phases of 

dealing with the Covid-19 pandemic.  

Phase 1: Preparedness and decisive action (March 02 – March 21, 2020) 

In the early days of dealing with the crisis, the rhetoric of Prime Minister Jacinda Ardern 

focused on explaining the overarching principles guiding the government response to handling 

the Covid-19 pandemic. During this period, press conferences and briefings focused on the 

economic, social and health impacts likely to stem from the global outbreak arising from an 

analysis of the spread of Covid-19 in other countries. The importance of taking a ‘balanced 

precautionary approach’ (March 2; March 16), following an ‘evidence-based approach’ (March 

14; March 16) and the need to ‘go hard and go early’ (March 14; March 16; March 19; March 

21) was underlined. Such principles involved all government departments and led to tangible 

actions such as the imposition of restrictions at the borders; 14-week ban on incoming cruise 



ships; increased community support for the vulnerable; cancellation of mass gatherings; scaling 

up of public health messaging; increase in testing stations; wage subsidy and business 

continuity support. In crisis management terms, this phase corresponds to stage 1 (signal 

detection) and stage 2 (preparation/prevention) of James and Wooten’s (2005) approach to 

crisis management. At this point, Wang, Hutchins, and Garavan (2009) argue that leaders 

perform a vital role in coordinating and motivating people to be critically prepared, while 

ensuring sufficient functional resources are in place. The key themes dominating this early 

phase of the crisis focus on a proactive decisiveness and reassurance to the public that expert 

advice has been taken in opting for a particular strategic approach. At this stage, Ardern adopts 

the institutional role of the leader, where decisions are communicated clearly and formally 

(Gigliotti 2019). An illustration of the principles and approach taken can be seen in the 

following quotes: 

What I want to be really clear on is that there are different models out there around 

the world that have had different experiences with Covid-19. We do not want to be 

Italy. We do not want to be those countries who have experienced mass outbreaks... 

What we’re going to do is make sure that we take the actions that are required to 

keep New Zealanders safe, but I’ll listen to the evidence and advice around what is 

the best way to do that. 

Post-Cabinet Press Conference, March 16, 2020 

 

Now our response has meant that in unprecedented times, we make unprecedented 

decisions. Now we had a window as a nation to take some very difficult decisions: 

to move early and place restrictions at our border in order to protect New 

Zealander’s health. We took that opportunity and it was a big decision. There 



weren’t other countries to look to and rely on – as other than Israel, no one like us 

was making that decision, but we did. And it was the right thing to do. But these 

decisions will have an impact and they will be significant. But a strong health 

response is our best economic defence. 

Prime Minister Speech in Parliament, March 17, 2020    

A further key aspect entailed preparing government services and the public for an increased 

number of confirmed cases of Covid-19. As well as offering reassurance about the level of 

preparedness of the government, health professionals were empowered to tackle the virus. 

Research by Nyenswah, Engineer, and Peters (2016) conducted in relation to the Ebola 

outbreak highlights the importance of distributed leadership and the need to empower 

professionals to respond quickly and effectively in crisis situations. The importance of 

preparation and the notion of shared responsibility is evident in the following quotes: 

On our health front, we are gearing up every day. Every day that we have this 

additional time, we are utilising to make sure our response is ready for the cases 

inevitably that we continue to receive. Our testing for instance, Mr. Speaker by the 

end of the week will be up around 1500 per day and Mr. Speaker, that puts us on 

an equivalent footing with those nations on a per head basis and our capacity with 

the likes of Korea. Now our plea is to clinicians: if you believe you should test, 

test. If you believe you should test, test. The capacity is there. 

Prime Minister Speech in Parliament, March 17, 2020    

 

We know it’s going to take some time for all of the globe to recover from Covid-

19, and there will be for instance more cases in New Zealand. But I hope, as you 

can see, we are prepared, we’ve planned for this, and we are ready and if we work 



together, we will get through it. That’s why now, my request to you is to unite 

against Covid-19. The government is doing our bit, now we’re asking you to do 

yours. Make sure you follow those basic health principles: wash your hands; cover 

your sneeze and if you’re sick, stay home. If there are older people in your life, 

make sure that you look out for them. If your neighbours are self-isolating, check 

if they need anything. And finally, to support our businesses and our economy, if 

you’re shopping, buy local. 

Facebook Live Broadcast, March 19, 2020     

 

Phase 2: Education and social solidarity (March 22, 2020 - April 20, 2020) 

Phase 2 is marked by the swift movement from alert level 1 to alert level 2 (on March 21) to 

alert level 3 (on March 23) to alert level 4 and a state of national emergency (on March 25) in 

a concerted effort to halt the spread of Covid-19. This phase corresponds to stage 3 

(containment/damage control) of James and Wooten’s (2005) approach to crisis management 

where the emphasis is on limiting damage and losses incurred through the crisis. An emphasis 

on preparedness and the need to take decisive action continued to play an important role in the 

early stages of phase 2. It is also clear that officials realised the severity of the threat posed by 

Covid-19 and responded quickly to mitigate the likely impact. In doing so, they are heeding 

the cautionary advice of Boin (2009, 367) who states that crises and pandemics are often 

‘transboundary’ in nature and often escalate quickly and in unforeseen directions exploiting 

geographic boundaries. An indication of the seriousness of the threat posed by Covid-19 and 

the need to take significant action is highlighted in the following quotes:   

I am fully aware that we have moved at huge speed. No other country in the world 

has moved to these measures with no deaths and infections at their level that we 



have. We currently have five people in our hospitals, none in ICUs or on ventilators 

at this stage. But we have no time to waste. We could have waited to plan every 

intricate detail required to execute this closure; until we could answer every single 

question or circumstance, but every hour we wait is one more person, two more 

people, three more people exposed to Covid-19. 

Prime Minister Speech in Parliament, March 25, 2020    

 

We are expecting roughly 300 people to come into New Zealand today. Many of 

those are from Australia. For those people, you must have a plan. I cannot 

emphasise that enough. You will be interviewed when you arrive in New Zealand 

and if you do not have a plan for self-isolation, a way to get home appropriately 

and to stay in self-isolation, you will essentially be placed into quarantine. I know 

many people have been upset by that, but we have to take these really strong 

measures to make sure we’re looking after you and people around you.  

Facebook Live Broadcast, March 29, 2020 

 

With lockdown measures in place, Prime Minister Jacinda Ardern directed attention to 

messaging about the importance of unity and sought to reassure the public that key decisions 

were being driven by strong communitarian values. Research has shown that prominent 

national values in New Zealand include tolerance and support for equality (Sibley et al. 2011). 

Indeed, this is evidenced in low power distance (Lin et al. 2018) and “tall poppy syndrome” – 

a phenomenon that maintains that all individuals should be considered equal in all aspects of 

life (Kirkwood 2007: 366). Indeed, in line with these values, Prime Minister Jacinda Ardern 

announced that all government ministers (including the prime minister) and public service 



executives would take a 20% pay cut for six months, in solidarity with New Zealanders who 

had lost their jobs or taken significant pay cuts. She explained this self-sacrificing behaviour 

as an important act of leadership (Zhang and Ye 2016; Halverson et al. 2004) and indicative of 

the values of her government. For his part, Russell (2001) argues that leaders instil values as 

much or more through deeds as through words, and that values need to be clearly expressed 

and consistently demonstrated by leaders through both words and actions. The values-centred 

approach by the New Zealand government saw the rejection of a herd immunity approach 

favoured by other countries:  

Well, it’s one of the things that I think around the globe we will see countries 

having to grapple with, the way they manage their borders, until we have either 

herd immunity or a vaccine. I think you can see most countries are opting for herd 

immunity; the price of that is too high. In fact, in New Zealand, we never 

considered the idea of herd immunity. Just to be clear on what that means, herd 

immunity basically means 95 percent of your population being immune to a 

disease. Usually, that’s achieved through vaccination, so that’s what we strive for 

in things like measles, and so on, but in this case, without a vaccination, it means 

people having been exposed. People being exposed to that degree means thousands 

of people dying. So that’s not an option in New Zealand. It’s not something we 

ever considered. That means that we have to continue to try and protect ourselves 

while we wait for a vaccine, so it does mean border restrictions will be part of our 

management system. 

Post-Cabinet Press Conference, March 30, 2020 

 



During this phase, Prime Minister Jacinda Ardern participated in a series of six Facebook Live 

broadcasts, where she updated the public and directly answered their questions about Covid-

19. A key feature of these broadcasts was their direct personal nature and the combination of 

detailed information sharing and relaxed informal tone (Eriksson and Olsson 2016; Kulkarni 

2019). When outlining responsibilities, she encouraged individuals to be kind and 

compassionate towards others and repeatedly referred to ‘our team of five million’, indicating 

unity in the battle against Covid-19. The dialogic nature of the Facebook Live broadcasts also 

helped build a shared experience of Covid-19, supplementing the more institutional role of 

formal messaging with a human level of authenticity (Liu, Cutcher, and Grant 2017). For their 

part, Reynolds and Quinn (2008) argue that during a crisis, an open and empathetic style of 

communication can engender public trust and encourage individuals to engage in positive 

behaviours. The combination of empathetic statements and actions with informal appeals for 

the community to ‘look after each other’, generates a strong image of social solidarity, where 

each member of society has a role to play and sacrifice to make. Examples of Jacinda Ardern’s 

approachable style can be found in the following quotes: 

 

Kia ora, everyone. I thought I would check in as we finish up the Easter weekend, 

which I know wouldn’t have been a normal Easter weekend for many of you on 

account of us all being in alert level 4, but I hope that wherever you are, that you’ve 

managed to maintain some of the traditions you might have as a family. I see a bit 

online of what people have been up to and I even know some friends who have had 

virtual dinners together if they have been on their own and I know people have 

found really creative ways of trying to come together in some way, be it live 

congregations and so on. 



Facebook Live Broadcast, April 13, 2020 

 

I also want to reemphasise the need for kindness and support for those who have 

had or currently have Covid-19 after hearing reports about comments online which 

I would say amount to bullying. This virus could affect any one of us and any one 

of our loved ones. This virus could affect any one of us and any one of our loved 

ones and I know if we were in that position that it would be difficult enough without 

having to face the unjustified judgment of others. There are 514 people who are or 

have battled this illness and they deserve our support, just as we would for anyone 

who was sick and in need. 

Update on Covid-19 Response Briefing, March 29, 2020 

 

Phase 3: Resilience and momentum (April 20, 2020 – April 30, 2020) 

Keeping the public aware of the overall trajectory and progress in relation to combatting Covid-

19 was a key measure in ensuring public acceptance of lockdown restrictions and confidence 

in government actions. Often this took the form of daily briefings on the rate of progress in 

tackling the virus, but in phase 3, there was a particular emphasis on defining the notion of 

‘success’ and setting public expectations in relation to this. Bowers, Hall, and Srinivasan 

(2017) argues that the setting of milestones and allowing the public to track progress is critical 

to building public confidence and support in the handling of a crisis. For her part, Prime 

Minister Jacinda Ardern defines success in the following terms: 

I think the way that I would describe it is that success doesn’t mean zero Covid 

cases, because we will still get cases. It means zero tolerance for cases. It means as 



soon as we know we have a case, we go in straight away, we’re testing around that 

person, we’re isolating them… we contact trace, we find out all the people who 

may have been in contact with them while they could have passed it on. That’s how 

we keep stamping out Covid cases whenever they come up. That’s quite a different 

strategy from other countries…Some countries have adopted what they call a 

suppression strategy, just trying to keep the numbers down but ours is a bit different 

and so far, we’ve been really successful. So, we need to just keep going. 

Facebook Live Broadcast, April 20, 2020 

During this phase, Prime Minister Jacinda Ardern reflected upon the difficulties encountered 

so far in the pandemic and the gravity of the situation both past and ongoing. This acts as a 

reinforcement of the social solidarity highlighted in phase 2, but also provides an additional 

function in that it reminds the public of the gravity of the situation and the reason for their 

continued responsibility in ensuring compliance. Acknowledging human loss and suffering 

ensures bereaved individuals are not forgotten about in the midst of the crisis (Johnson 2018) 

and is indicative of the person-centred approach taken by Prime Minister Jacinda Ardern:  

Today, I want to remember the people of New Zealand who have lost someone to 

Covid-19. Or the many more who had the terror of almost losing someone. 

Throughout this pandemic there have been individuals who I have tracked the 

progress of. I didn’t know their names, but I knew their status. And I still get a 

phone call for every single person we lose to Covid-19 in New Zealand. 

Update on Covid-19 Response Briefing, April 20, 2020 

With evidence suggesting that the outbreak of Covid-19 in New Zealand was coming under 

control towards the end of April, and some of the social restrictions being eased, the image of 

social solidarity remained consistent, along with messaging on the responsibilities of all areas 



of society to play a role in the careful re-introduction of working and social practice. The end 

of phase 3 corresponds to stage 4 (business recovery) of James and Wooten (2005) approach to 

crisis management where the goal is to help businesses start to return to normal. In this situation, 

in order to ensure New Zealanders maintained the social rules which helped control the 

outbreak, Prime Minister Jacinda Ardern recalls the memory of ancestors who fought in World 

War II, emphasising the importance of sacrifice and national spirit. This imagery forms part of 

an ‘everyday hero’ crisis narrative which connects to values of hope and optimism for a brighter 

future (Liu et al. 2020). The values of resilience and sacrifice are articulated in the following 

quotes: 

And so, this weekend, Anzac weekend, enjoy the company of your bubble. Stay 

local, reflect on the amazing sacrifices of our forebears. Decades ago, they came 

together in the most testing of circumstances, half a world away and helped forge 

who we are today. It was a very different battle to the one we are in now. But the 

character of who we are as a country remains exactly the same. So please stay 

strong, stay home, be kind. And let’s finish what we started. 

Update on Covid-19 Response Briefing, April 20, 2020 

 

We ask that you still keep your distance from those in your workplace, and to 

reduce the risk further, make sure you stick to your bubble at home. We are opening 

up the economy, but we are not opening up people’s social lives. For the very 

reason that we need to reduce down our risk as much as possible. 

Update of Covid-19 Response Briefing, April 27, 2020 

 



This semblance of the past, is joined by a view of the future (altered) state of normality for New 

Zealand society. In particular, there is an outlining of the responsibilities expected from various 

areas of society, and also a demonstrable understanding of some of the more acute impacts 

which will be felt moving forward. In this phase, Prime Minster Jacinda Ardern continues to 

promote social solidarity and a care ethics approach, reminding the public to consider the 

welfare of others (Armitage 2018) and underlining the importance of not sacrificing health in 

favour of the economy (Oliver 2006). A need to maintain collective resilience and momentum 

in confronting Covid-19 is evidenced in the following quotes: 

 

I ask Kiwis to keep doing what you are doing. Stay home if you’re sick. Get tested 

quickly. Work and learn from home if you can. Stay in your bubbles. Stay in your 

region. And most importantly. Stay strong. Be kind. We are going to be okay. 

Statement to Parliament, April 28, 2020 

 

There’ll be young people out there as well, who will be wondering what their future 

is going to look like now. We’ve lost a lot of predictability, and we’ve lost it in a 

really short space of time. Some of course who might be coming to the end of their 

education and be thinking about job opportunities that might look a little bit 

different than they would have even three months ago.  

Conversations on Covid-19 (Rachel Taulelei) April 26, 2020  

 

Where the Government has a role to play, we’ve played it. What I would ask the 

private sector, is to value your work force in the same way. We’ve seen the 



importance of people who are working on the front line. Whether they are a cleaner, 

whether they control waste, whether they work in a supermarket. 

Update of Covid-19 Response Briefing, April 30, 2020  

  

Conclusions 

This paper examines the initial crisis communication approach taken by Prime Minister Jacinda 

Ardern to the threat posed by the Covid-19 pandemic. While this approach has been viewed as 

largely effective (Anderson 2020; Cousins 2020) and the death rate in New Zealand at the time 

of writing (May 22, 2020) was 21 (NZ Herald 2020) – one of the lowest in developed countries 

– it is important to note that the Covid-19 crisis is ongoing.  

Our findings offer two main contributions to the field of crisis leadership. First, we 

focus on the linguistic and discursive aspects of the leadership function at a time when 

communication had to be quick, accurate and impactful (Boin 2009; Burdett 1999). A key 

finding looks to how the framing and tone of messaging evolves as the various stages of the 

crises are reached. This advances the work of Gigliotti (2019) by not only looking to the various 

roles played by the crisis leader, but also to the development and changing emphases of these 

roles as the situation changes. The institutional stance we find in the early stages of Ardern’s 

crisis leadership seeks to reassure the public in relation to the government’s decisiveness and 

evidence-based approach. However, this tone shifts in phase 2 and phase 3 towards a more 

empathetic approach encouraging solidarity among the community and a common 

understanding on how people should make sense of the situation, and also move forward with 

it (Gilstrap et al. 2016). Thus, we argue that Ardern’s tone evolved towards one of a shared 

experience of the crisis, from an initial reinforcement of decisiveness to the leader ultimately 

positioning themselves on a common level with the public (Davis and Gardner 2012).  



An interesting aspect of this unfolds through the power of engaging with the media and 

social media channels to shape perceptions of authenticity and approachability. In this instance, 

we note the use of direct messaging though social media, is used mostly as a mechanism to 

portray authenticity and informal humanity (Kulkarni 2019), a role and format increasingly 

undertaken as the crisis emerges.  

Our second contribution is to continue to move theories of crisis management beyond 

the more technical aspects of policymaking and systems building (Hutchins and Wang 2008; 

Zulkarnaini, Shaari, and Sarip 2020). The Covid-19 crisis presents not only a challenge to 

leaders’ decision-making, but also to how they communicate with individuals on public health 

matters. Through the use of daily briefings, press conferences and Facebook Live broadcasts, 

Prime Minister Jacinda Ardern convinced New Zealand’s ‘team of five million’, to alter their 

behaviours and establish new social norms (Liu, Cutcher, and Grant 2017), While the framing 

of ‘new’ realities has been noted before in the leadership literature (Whittle et al. 2015), here 

we have the opportunity to document this in a crisis leadership situation. We found how 

discursive devices, images of social solidarity and information outlining both responsibilities 

and ‘success’, can be used to co-create the crisis experience.  

While this analysis uncovers many interesting aspects in relation to the crisis 

communications of Prime Minister Jacinda Ardern, several important limitations are also 

noted. One key limitation is that the study represents the analysis of one political leader. Our 

analysis of the leader in situ allows us to consider how communications are framed to interact 

with the values of the social context, however, we do not seek to generalise the findings of this 

interpretivist work by claiming Ardern’s to be an optimum approach for replication. Rather, 

we look to how Ardern’s communications may suit the social values of New Zealand. While 

characteristics such as charisma and decisiveness may be universally applicable (Den Hartog 

et al. 1999), different approaches to leadership resonate in different ways depending on the 



expectations of the social context. Future comparative studies may look to identify which 

aspects of the discourses and linguistic frames utilised here are commonplace, and which are 

informed by the expectations of local context. However, as New Zealand is currently viewed 

as a relative ‘success’ at controlling community transmission, we argue this to be a useful 

reference point in how one leader constructed their crisis communications strategy. Future 

comparative studies would be valuable in providing a contrast to the approach taken here. 

Further, while the isolation of the communicative function denotes a key contribution of this 

work, we understand that responses to the Covid-19 pandemic have been a necessary 

coordination of policy, science, industry, and leadership. While more holistic studies may help 

in uncovering these interrelated elements, we feel we have been able provide a unique insight 

into the role crisis leadership, and in particular, crisis communication can play in this acute and 

widespread effort.  

 

Disclosure statement 

No potential conflict of interest was reported by the authors.   



References  

Anderson, Charles. 2020. “Ardern: New Zealand has 'Won Battle' Against Community 

Transmission of Covid-19.” The Guardian, April 27. Accessed 1 May 

2020. https://www.theguardian.com/world/2020/apr/27/new-zealand-prepares-to-lift-

strict-lockdown-after-eliminating-coronavirus. 

Armitage, Andrew. 2018. “Is HRD in Need of an Ethics of Care?” Human Resource 

Development International 21 (3): 212–231. doi: 10.1080/13678868.2017.1366176.  

Bauman, David. C. 2011. “Evaluating Ethical Approaches to Crisis Leadership: Insights from 

Unintentional Harm Research.” Journal of Business Ethics 98: 281–295. doi: 

10.1007/s10551-010-0549-3.  

Boin, Arjen. 2009. “The New World of Crises and Crisis Management: Implications 

for Policymaking and Research.” Review of Policy Research 26 (4): 367–377. 

doi:10.1111/j.1541-1338.2009.00389.x.   

Bowers, Melissa R., J. Reggie Hall, and Mandyam M. Srinivasan. 2017. “Organizational 

Culture and Leadership Style: The Missing Combination for Selecting the Right 

Leader for Effective Crisis Management.” Business Horizons 60 (4): 551–563. doi: 

10.1016/j.bushor.2017.04.001. 

Bruckmüller, Susanne, and Nyla R. Branscombe. 2010. “The Glass Cliff: When and Why 

Women are Selected as Leaders in Crisis Contexts.” British Journal of Social 

Psychology 49(3): 433-451. doi: 10.1348/014466609X466594 

Burdett, John O. 1999. “Leadership in Change and the Wisdom of a Gentleman.” 

Participation and Empowerment: An International Journal 7 (1): 5–14.  doi: 

10.1108/14634449910262474. 

https://www.theguardian.com/world/2020/apr/27/new-zealand-prepares-to-lift-strict-lockdown-after-eliminating-coronavirus
https://www.theguardian.com/world/2020/apr/27/new-zealand-prepares-to-lift-strict-lockdown-after-eliminating-coronavirus


Clark, Pilita. 2020. “New Zealand’s Leader Proves Power of Competence and Compassion.” 

The Irish Times, April 20. Accessed 1 May 2020. 

https://www.irishtimes.com/business/work/new-zealand-s-leader-proves-power-of-

competence-and-compassion-1.4232695?fbclid=IwAR29yFn7SRL5OnQGGib-

r5eIwsNgxfVkZPRMCVHfaVPHhkwUSzuYoOg6z4o.   

Corley, Kevin G., and Dennis A. Gioia. 2004. “Identity Ambiguity and Change in the Wake 

of a Corporate Spin-Off.” Administrative Science Quarterly 49: 173–208. doi: 

10.1177/1094428112452151.  

Cousins, Sophie. 2020. “New Zealand Eliminates COVID-19." The Lancet 395 (10235): 

1474. doi: 10.1016/S0140-6736(20)31097-7.  

Davis, Kelly M., and William L. Gardner. 2012. “Charisma under Crisis Revisited: 

Presidential Leadership, Perceived Leader Effectiveness, and Contextual 

Influences.” The Leadership Quarterly 23: 918–933. doi: 

10.1016/j.leaqua.2012.06.001.  

de Bussy, Nigel Martin, and Ann Paterson. 2012. “Crisis Leadership Styles—Bligh Versus 

Gillard: A Content Analysis of Twitter Posts on the Queensland Floods.” Journal of 

Public Affairs 12 (4): 326–332. doi: 10.1002/pa.1428.  

Den Hartog, Deanne N., Robert J. House, Paul J., Hanges, Paul. J., S. Antonio Ruiz-

Quintanilla, and Peter W. Dorfman. 1999. “Culture specific and cross-culturally 

generalizable implicit leadership theories: Are attributes of 

charismatic/transformational leadership universally endorsed?” The Leadership 

Quarterly 10(2): 219-256. doi: 10.1016/S1048-9843(99)00018-1 

Dückers, Michel L. A., C. Joris Yzermans, Wouter Jong, and Arjen Boin. 2017. 

“Psychosocial Crisis Management: The Unexplored Intersection of Crisis Leadership 

https://www.irishtimes.com/business/work/new-zealand-s-leader-proves-power-of-competence-and-compassion-1.4232695?fbclid=IwAR29yFn7SRL5OnQGGib-r5eIwsNgxfVkZPRMCVHfaVPHhkwUSzuYoOg6z4o
https://www.irishtimes.com/business/work/new-zealand-s-leader-proves-power-of-competence-and-compassion-1.4232695?fbclid=IwAR29yFn7SRL5OnQGGib-r5eIwsNgxfVkZPRMCVHfaVPHhkwUSzuYoOg6z4o
https://www.irishtimes.com/business/work/new-zealand-s-leader-proves-power-of-competence-and-compassion-1.4232695?fbclid=IwAR29yFn7SRL5OnQGGib-r5eIwsNgxfVkZPRMCVHfaVPHhkwUSzuYoOg6z4o


and Psychosocial Support.” Risks, Hazards & Crisis in Public Policy 8 (2): 94–112. 

10.1002/rhc3.12113.  

Elliot, Carole, and Valerie Stead. 2018. “Constructing Women’s Leadership Representation 

in the UK Press During a Time of Financial Crisis: Gender Capitals and Dialectical 

Tensions.” Organization Studies 39(1): 19–45. doi: 10.1177/0170840617708002 

Eriksson, Mats, and Eva-Karin Olsson. 2016. “Facebook and Twitter in Crisis 

Communication: A Comparative Study of Crisis Communication Professionals 

and Citizens.” Journal of Contingencies and Crisis Management 24 (4): 198–208. 

doi: 10.1111/1468-5973.12116. 

Fairhurst, Gail. T. 2001. “Dualisms in leadership research.” In The New Handbook of 

Organizational Communication: Advances in Theory, Research and Methods, edited 

by Fredric M. Jablin and Linda L. Putnam, 379-439. London: Sage. 

Foucault, Michel. 2002. The Archaeology of Knowledge. London: Routledge Classics. 

Friedman, Uri. 2020. “New Zealand’s Prime Minister May Be the Most Effective Leader on 

the Planet.” The Atlantic, April 19. Accessed 29 April 2020. 

https://www.theatlantic.com/politics/archive/2020/04/jacinda-ardern-new-zealand-

leadership-coronavirus/610237/?fbclid=IwAR2yQdgbbcHn8fm2MVRaUbBtHF3a-

8HmkSR-h5Kb3hOrT-Ag57hN4N_k2hw.   

Garnett, James, and Alexander Kouzmin. 2009. “Crisis Communication Post Katrina: What 

are we Learning?” Public Organizational Review 9: 385–398. doi: 10.1007/s11115-

009-0096-5.  

https://www.theatlantic.com/politics/archive/2020/04/jacinda-ardern-new-zealand-leadership-coronavirus/610237/?fbclid=IwAR2yQdgbbcHn8fm2MVRaUbBtHF3a-8HmkSR-h5Kb3hOrT-Ag57hN4N_k2hw
https://www.theatlantic.com/politics/archive/2020/04/jacinda-ardern-new-zealand-leadership-coronavirus/610237/?fbclid=IwAR2yQdgbbcHn8fm2MVRaUbBtHF3a-8HmkSR-h5Kb3hOrT-Ag57hN4N_k2hw
https://www.theatlantic.com/politics/archive/2020/04/jacinda-ardern-new-zealand-leadership-coronavirus/610237/?fbclid=IwAR2yQdgbbcHn8fm2MVRaUbBtHF3a-8HmkSR-h5Kb3hOrT-Ag57hN4N_k2hw


Germain, Marie-Line, and David McGuire. 2014. “The Role of Swift Trust in Virtual Teams 

and Implications for Human Resource Development.” Advances in Developing 

Human Resources 16 (3): 356–370. doi: 10.1177/1523422314532097  

Gigliotti, Ralph A. 2016. “Leader as Performer; Leader as Human: A Discursive 

and Retrospective Construction of Crisis Leadership.” Atlantic Journal of 

Communication 24 (4): 185–200. doi: 10.1080/15456870.2016.1208660.  

Gilstrap, Curt A., Cristina M. Gilstrap, Kendra N. Holderby, and Katrina M. Valera. 2016. 

“Sensegiving, Leadership, and Nonprofit Crises: How Nonprofit Leaders Make and 

Give Sense to Organizational Crisis.” Voluntas 27: 2787–2806. doi: 10.1007/s11266-

015-9648-1.   

Gioia, Dennis A., Kevin G. Corley, and Aimee L. Hamilton. 2012. “Seeking Qualitative 

Rigor in Inductive Research: Notes on the Gioia Methodology.” Organizational 

Research Methods 16 (1): 15–31. doi: 10.1177/1094428112452151.  

Glaser, Barney G., and Anselm L. Strauss. 1967. The Discovery of Grounded Theory. 

Chicago: Aldine.   

Gruber, Daniel A., Ryan E. Smerek, Melissa C. Thomas-Hunt and Erika H. James. 2015. 

“The Real-Time Power of Twitter: Crisis Management and Leadership in an Age of 

Social Media.” Business Horizons 58: 163–172. doi: 10.1016/j.bushor.2014.10.006.  

Halverson, Stefanie K., Courtney L. Holladay, Stephanie M. Kazama, and Miguel A. 

Quinones. 2004. “Self-Sacrificial Behavior in Crisis Situations: The Competing Roles 

of Behavioral and Situational Factors.” The Leadership Quarterly 15: 263–275. 

doi: 10.1016/j.leaqua.2004.02.001.  

Hamilton, Frank, and Cynthia J. Bean. 2005. “The Importance of Context, Beliefs and Values 

in Leadership Development.” Business Ethics: A European Review 14(4): 336-347. 



Hargis, Michael, and John Watt. 2010. “Organizational Perception Management: A 

Framework to Overcome Crisis Events” Organization Development Journal 28 (1): 

73–87.  

Hutchins, Holly M., and Jia Wang. 2008. “Organizational Crisis Management: Unexplored 

Territory in HRD Research and Practice” Advances in Developing Human Resources 

10: 310–330. doi: 10.1177/1523422308316183. 

Jamal, Jamilah, and Hassan Abu Bakar. 2017. The Mediating Role of Charismatic Leadership 

Communication in a Crisis: A Malaysian Example. International Journal of Business 

Communication 54 (4): 369–393. doi: 10.1177/2329488415572782.  

James, Erika H., and Lynn P. Wooten. 2005. “Leadership as (Un) usual: How to Display 

Competence in Times of Crisis”, Organisational Dynamics 34 (2): 141–152. doi: 

10.1016/j.orgdyn.2005.03.005. 

James, Erika H., and Lynn P. Wooten. 2011. “Crisis Leadership and Why it Matters.” The 

European Financial Review December – January: 60–64. 

http://webuser.bus.umich.edu/lpwooten/PDF/TEFR%20dec-

jan%202011%20Crisis%20Leadership.pdf.   

Johnson, Craig E. 2018. Meeting the Ethical Challenges of Leadership: Casting 

Light or Shadow. 6th ed. Thousand Oaks, CA: Sage.   

Kantabutra, Sooksan. 2003. “An Empirical Examination of Relationships Between Customer 

and Staff Satisfaction in Retail Apparel Stores in Sydney, Australia.” PhD diss., 

Macquarie University.  

Kelleher, Tom. 2009. “Conversational Voice, Communicated Commitment, and Public 

Relations Outcomes in Interactive Online Communication.” Journal of 

Communication 59 (1): 172–188. doi: 10.1111/j.1460-2466.2008.01410.x.    

http://webuser.bus.umich.edu/lpwooten/PDF/TEFR%20dec-jan%202011%20Crisis%20Leadership.pdf
http://webuser.bus.umich.edu/lpwooten/PDF/TEFR%20dec-jan%202011%20Crisis%20Leadership.pdf


Kirkwood, Jodyanne. 2007. "Tall Poppy Syndrome: Implications for Entrepreneurship in 

New Zealand." Journal of Management & Organization 13(4): 366-382. doi: 

10.1017/S1833367200003606 

Knights, David, and Darren McCabe. 2015. “‘Masters of the Universe’: Demystifying 

Leadership in the Context of the 2008 Global Financial Crisis.” British Journal of 

Management 26: 197–210. doi: 10.1111/1467-8551.12088.   

Kulich, Clara, Vincenzo Iacoviello, and Fabio Lorenzi-Cioldi. 2018. "Solving the crisis: 

When agency is the preferred leadership for implementing change." The Leadership 

Quarterly 29(2): 295-308. doi: 10.1016/j.leaqua.2017.05.003 

Kulkarni, Vaibhavi. 2019. “Is it the Message or the Medium? Relational Management During 

Crisis Through Blogs, Facebook and Corporate Websites.” Global Business Review 

20 (3): 743–756. doi: 10.1177/0972150918761986.   

Lincoln, Yvonne S., and Egon G. Guba 1985. Naturalistic Inquiry. Beverly Hills, CA: Sage. 

Lin, Cai-Hui, Karin Sanders, Jian-Min Sun, Helen Shipton, and Erik A. Mooi. 2018. "HRM 

and Innovation: The Mediating Role of Market-Sensing Capability and the 

Moderating Role of National Power Distance." The International Journal of Human 

Resource Management, 1-26.doi: 10.1080/09585192.2018.1474938 

Liu, Brooke F., Lucinda Austin, Yen-I. Lee, Yan Jin, and Seoyeon Kim. 2020. “Telling the 

Tale: The Role of Narratives in Helping People Respond to Crises.” Journal of 

Applied Communication Research. Advance online publication. 

doi: 10.1080/00909882.2020.1756377. 

Liu, Helena, Leanne Cutcher, and David Grant. 2017. “Authentic Leadership in Context: An 

Analysis of Banking CEO Narratives During the Global Financial Crisis.” Human 

Relations 70 (6): 694–724. doi: 10.1177/0018726716672920.   



Maiorescu, Roxana D. 2016. “Crisis Management at General Motors and Toyota: An 

Analysis of Gender-Specific Communication and Media Coverage.” Public Relations 

Review 42: 556–563. doi: 10.1016/j.pubrev.2016.03.011 

Maykut, Pamela, and Richard Morehouse. 2004. Beginning Qualitative Evaluation. New 

York: Routledge.   

Matteson, Jeffrey A., and Justin A. Irving. 2006. “Servant Versus Self-Sacrificial Leadership: 

A Behavioral Comparison of Two Follow-Oriented Leadership Theories.” 

International Journal of Leadership Studies 2: 36–51.  

McCarthy, Julie. 2020. “Praised for Curbing COVID-19, New Zealand's Leader Eases 

Country's Strict Lockdown.” National Public Radio, April 25. Accessed 29 April 

2020. https://www.npr.org/sections/coronavirus-live-

updates/2020/04/25/844720581/praised-for-curbing-covid-19-new-zealands-leader-

eases-country-s-strict-

lockdown?fbclid=IwAR0vbg9wB3Qb0UYRCaqAsyZAfh7LyFT7b5BZtoEET_qnwu

qKb8ICvcYwFUw&t=1588150179774  

Men, Linjuan Rita, and Wan-Hsiu Sunny Tsai. 2012. “How Companies Cultivate 

Relationships with Publics on Social Network Sites: Evidence from China and the 

United States.” Public Relations Review 38 (5): 723–730. doi: 

10.1016/j.pubrev.2011.10.006.    

Morrell, Kevin, and Jean Hartley. 2006. “A Model of Political Leadership.” Human Relations 

59(4): 483-504. doi: 10.1177/0018726706065371 

Nyenswah, Tolbert, Cyrus Y. Engineer, and David H. Peters. 2016. “Leadership in Times of 

Crisis: The Example of Ebola Virus Disease in Liberia.” Health Systems & Reform 2 

(3): 194–207. doi: 10.1080/23288604.2016.1222793. 

https://www.npr.org/sections/coronavirus-live-updates/2020/04/25/844720581/praised-for-curbing-covid-19-new-zealands-leader-eases-country-s-strict-lockdown?fbclid=IwAR0vbg9wB3Qb0UYRCaqAsyZAfh7LyFT7b5BZtoEET_qnwuqKb8ICvcYwFUw&t=1588150179774
https://www.npr.org/sections/coronavirus-live-updates/2020/04/25/844720581/praised-for-curbing-covid-19-new-zealands-leader-eases-country-s-strict-lockdown?fbclid=IwAR0vbg9wB3Qb0UYRCaqAsyZAfh7LyFT7b5BZtoEET_qnwuqKb8ICvcYwFUw&t=1588150179774
https://www.npr.org/sections/coronavirus-live-updates/2020/04/25/844720581/praised-for-curbing-covid-19-new-zealands-leader-eases-country-s-strict-lockdown?fbclid=IwAR0vbg9wB3Qb0UYRCaqAsyZAfh7LyFT7b5BZtoEET_qnwuqKb8ICvcYwFUw&t=1588150179774
https://www.npr.org/sections/coronavirus-live-updates/2020/04/25/844720581/praised-for-curbing-covid-19-new-zealands-leader-eases-country-s-strict-lockdown?fbclid=IwAR0vbg9wB3Qb0UYRCaqAsyZAfh7LyFT7b5BZtoEET_qnwuqKb8ICvcYwFUw&t=1588150179774
https://www.npr.org/sections/coronavirus-live-updates/2020/04/25/844720581/praised-for-curbing-covid-19-new-zealands-leader-eases-country-s-strict-lockdown?fbclid=IwAR0vbg9wB3Qb0UYRCaqAsyZAfh7LyFT7b5BZtoEET_qnwuqKb8ICvcYwFUw&t=1588150179774


NZ Herald 2020. “Covid-19 Coronavirus: One New Case Linked to St Margaret’s Cluster.” 

New Zealand Herald, May 22. Accessed 22 May 2020. 

https://www.nzherald.co.nz/nz/news/article.cfm?c_id=1&objectid=12333937.     

Oliver, Carl R. 2006. “Catastrophe’s Impact on Leaders’ Caring and Justice: Changes in 

Moral Reasoning Orientation.” International Journal of Leadership Studies 1 (2): 80–

98.     

Prewitt, James E., Richard Weil, and Anthony Q. McClure. 2011. “Crisis Leadership - An 

Organizational Opportunity.” Australian Journal of Business and Management 

Research 1 (6): 60–74.    

Reynolds, Barbara, and Sandra Crouse Quinn. 2008. “Effective Communication During an 

Influenza Pandemic: The Value of Using A Crisis and Emergency Risk 

Communication Framework.” Health Promotion Practice 9 (4): 13S–17S. doi: 

10.1177/1524839908325267.   

Reynolds, Kae. 2013. “Listening: An Ethical Imperative for Servant Leaders.” In Servant-

Leadership: Practice and Application, edited by Rob Abramovitz, and David 

McNamee, 117–130. Marylhurst, OR: Marylhurst University Center for Servant 

Leadership.  

Reynolds, Kae. 2016. Servant Leadership: A Feminist Perspective. International Journal of 

Servant Leadership 10 (1). 35–63. 

Russell, Robert. F. 2001. “The Role of Values in Servant Leadership.” Leadership & 

Organization Development Journal 22 (2): 76–83. doi: 10.1108/01437730110382631. 

Sibley, Chris G., William J. Hoverd, and John Duckitt. 2011. “What's in a Flag? Subliminal 

Exposure to New Zealand National Symbols and the Automatic Activation of 

https://www.nzherald.co.nz/nz/news/article.cfm?c_id=1&objectid=12333937


Egalitarian versus Dominance Values.” Journal of Social Psychology, 151(4), 494-

516. doi: 10.1080/00224545.2010.503717 

Smyth, Jamie. 2020. “New Zealand Wins Plaudits for Coronavirus Approach. Financial 

Times, April 17. Accessed 1 May 2020. https://www.ft.com/content/7514ea27-aff7-

4733-a827-6ae792364f75.     

Stam, Daan, Daan van Knippenberg, Barbara Wisse, and Anne Nederveen Pieterse 2018. 

Motivation in Words: Promotion- and Prevention-Oriented Leader Communication in 

Times of Crisis.” Journal of Management 44 (7): 2859–2887. doi: 

10.1177/0149206316654543.   

Strauss, Anselm, and Juliet Corbin. 1998. Basics of Qualitative Research: Techniques and 

Procedures for Developing Grounded Theory. 2nd ed. Thousand Oaks, CA: Sage 

Publications.  

Teo, Winnie L., Mary Lee, and Wee-Shiong Lim. 2017. “The Relational Activation of 

Resilience Model: How Leadership Activates Resilience in an Organizational 

Crisis.” Journal of Contingencies and Crisis Management 25: 136–147. doi: 

10.1111/1468-5973.12179.   

Walker, Stephen M., Matthew P. Earnhardt, Jason M. Newcomer, James W. Jr. 

Marion, and Jon C. Tomlinson. 2016. “Crisis Leadership During the Great Recession 

of 2008.” International Journal of Leadership and Change 4 (1): article 9. Accessed 1 

May 2020. https://digitalcommons.wku.edu/ijlc/vol4/iss1/9.  

Wang, Jia, Holly M. Hutchins, and Thomas N. Garavan. 2009. “Exploring the Strategic Role 

of Human Resource Development in Organizational Crisis Management.” Human 

Resource Development Review 8 (1): 22–53. doi: 10.1177/1534484308330018.   

https://www.ft.com/content/7514ea27-aff7-4733-a827-6ae792364f75
https://www.ft.com/content/7514ea27-aff7-4733-a827-6ae792364f75
https://digitalcommons.wku.edu/ijlc/vol4/iss1/9


Whittle, Andrea, William Housley, Alan Gilchrist, Frank Mueller, and Peter Lenney. 2015. 

“Category Predication Work, Discursive Leadership and Strategic 

Sensemaking.” Human Relations 68 (3): 377–407. doi: 

10.1177/0018726714528253.    

Wilson, Suze. 2020. “Three Reasons why Jacinda Ardern’s Coronavirus Response has been a 

Masterclass in Crisis Leadership.” The Conversation, April 5. Accessed 29 April 

2020. https://theconversation.com/three-reasons-why-jacinda-arderns-coronavirus-

response-has-been-a-masterclass-in-crisis-leadership-135541.     

Wisittigars, Boonkiat, and Sununta Siengthai. 2019. “Crisis Leadership Competencies: The 

Facility Management Sector in Thailand.” Facilities 37 (13/14): 881–896. doi: 

10.1108/F-10-2017-0100.   

Wooten, Lynn P., and Erika H. James. 2008. “Linking Crisis Management and Leadership 

Competencies: The Role of Human Resource Development.” Advances in Developing 

Human Resources 10 (3): 352–379. doi: 10.1177/1523422308316450.   

World Health Organisation (WHO) 2020. Coronavirus Disease 2019 (COVID-19) Situation 

Report – 100, April 29. Accessed 1 May 2020. https://www.who.int/docs/default-

source/coronaviruse/situation-reports/20200429-sitrep-100-covid-

19.pdf?sfvrsn=bbfbf3d1_2.     

Zulkarnaini, Nor Amira S., Roziana Shaari, and Azlineer Sarip. 2020. “Crisis Management 

and Human Resource Development: Towards a Research Agenda.” In Advances in 

Human Factors, Business Management and Leadership, edited by J. I. Kantola and S. 

Nazir, 542–552. AHFE 2019. Advances in Intelligent Systems and Computing 

961, doi: 10.1007/978-3-030-20154-8_50.    

https://theconversation.com/three-reasons-why-jacinda-arderns-coronavirus-response-has-been-a-masterclass-in-crisis-leadership-135541
https://theconversation.com/three-reasons-why-jacinda-arderns-coronavirus-response-has-been-a-masterclass-in-crisis-leadership-135541
https://www.who.int/docs/default-source/coronaviruse/situation-reports/20200429-sitrep-100-covid-19.pdf?sfvrsn=bbfbf3d1_2
https://www.who.int/docs/default-source/coronaviruse/situation-reports/20200429-sitrep-100-covid-19.pdf?sfvrsn=bbfbf3d1_2
https://www.who.int/docs/default-source/coronaviruse/situation-reports/20200429-sitrep-100-covid-19.pdf?sfvrsn=bbfbf3d1_2


Zhang, Hanbing, and Maolin Ye. 2016. “A Literature Review of Self-Sacrificial 

Leadership.” Psychology 7: 1205–1210. doi: 10.4236/psych.2016.79121.  

  



Appendix 1. Speeches and broadcasts made by Prime Minister Jacinda Ardern in 

March and April 2020 

Date Title Type Length 

(words or 

minutes:seconds) 

Phase 1:  Preparedness and Decisive Action 

March 02, 2020 Post-Cabinet Press 

Conference 

Video 30:24 

March 09, 2020 Post-Cabinet Press 

Conference 

Word 

Transcript 

6596 words 

March 14, 2020 Post-Cabinet Press 

Conference 

Video 22:42 

March 16, 2020 Post-Cabinet Press 

Conference 

Word 

Transcript 

5909 words 

March 17, 2020 Prime Minister Speech in 

Parliament 

Video 10:08 

March 18, 2020 Conversations on Covid-19 

with the Prime Minister 

Video 18:11 

March 19, 2020 Facebook Live Broadcast Video 3:20 

Phase 2: Education and Social Solidarity 

March 21, 2020 Prime Minister Statement to 

the Nation on Covid-19 

Video 8:30 

March 23, 2020 Post-Cabinet Press 

Conference 

Word 

Transcript 

8599 words 

March 25, 2020 Prime Minister Speech in 

Parliament 

Video 13:30 

March 28, 2020 Facebook Live Broadcast Video 16:37 

March 29, 2020 Facebook Live Broadcast Video 9:05 

March 29, 2020 Update on Covid-19 

Response Briefing 

Video 39:10 

March 30, 2020 Post-Cabinet Press 

Conference 

Word 

Transcript 

4988 words 

March 31, 2020 Facebook Live Broadcast Video 11:48 

April 04, 2020 Conversations on Covid-19 

(Nigel Latta) 

Video Podcast 27:48 

April 05, 2020 Facebook Live Broadcast Video 10:35 

April 05, 2020 Update on Covid-19 

Response Briefing 

Video 39:21 

April 06, 2020 Post-Cabinet Press 

Conference 

Word 

Transcript 

5642 words 

April 07, 2020 Update on Covid-19 

Response Briefing 

Video 50:33 

April 08, 2020 Update on Covid-19 

Response Briefing 

Video 72:44 

April 09, 2020 Update on Covid-19 

Response Briefing 

Video 51:45 



 

 

 

 

  

April 13, 2020 Facebook Live Broadcast Video 9:59 

April 13, 2020 Update on Covid-19 

Response Briefing 

Video 38:34 

April 15, 2020 Conversations on Covid-19 

(Andy Hamilton) 

Video Podcast 17:03 

April 15, 2020 Update on Covid-19 

Response Briefing 

Video 42:02 

April 16, 2020 Facebook Live Broadcast Video 13:08 

April 16, 2020 Update on Covid-19 

Response Briefing 

Video 54:58 

April 19, 2020 Update on Covid-19 

Response Briefing 

Video 45:50 

April 20, 2020 Facebook Live Broadcast Video 11:35 

April 20, 2020 Update on Covid-19 

Response Briefing 

Video 49:45 

Phase 3: Resilience and Momentum 

April 22, 2020 Update on Covid-19 

Response Briefing 

Video 46:01 

April 26, 2020 Conversations on Covid-19 

(Rachel Taulelei) 

Video Podcast 26:57 

April 27, 2020 Update on Covid-19 

Response Briefing 

Video 42:42 

April 28, 2020 Prime Minister Speech in 

Parliament 

Video 10:50 

April 28, 2020 Post-Cabinet Press 

Conference 

Word 

Transcript 

3671 words 

April 28, 2020 Update on Covid-19 

Response Briefing 

Video 53:20 

April 29, 2020 Update on Covid-19 

Response Briefing 

Video 41:42 

April 30, 2020 Conversations on Covid-19 

(Suzy Cato) 

Video Podcast 20:58 

April 30, 2020 Update on Covid-19 

Response Briefing 

Video 41:26 
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Dear Professor Li, 
 
I hope you continue to stay well and safe. On behalf of my co-authors, thank you for inviting us to 
contribute to the Covid-19 special issue of HRDI. We are really grateful for the opportunity to be involved 
with the issue. 
 
Thank you too for the feedback that you provided on our submission. We have addressed the feedback 
as follows: 
 
(1) We wonder because Jacinda Ardern is a woman, how does her leadership in crisis compares to the 
theories and perspectives on women leadership? While your study does a fine job of pointing out the 
linguistic and discursive aspects of leadership function and advances theories of crisis management. 
However, you do not comment on how the dialogic approach taken by the Prime Minister aligns or 
contrasts with the debate over the value of women leadership in crisis situations. 
 
Response: We have provided a short discussion (on page 5) on the differences in leadership style 
between men and women, particularly in relation to the dialogic communicative style of women during 
times of crisis. As suggested, we have referenced the work of Kulich et al. 2018 and have also looked at 
the contribution of Elliot and Stead (2018) who found that women leaders are more likely to be hailed 
as ethical leaders. 
 
(2) While discussing Jacinda Ardern's leadership during Covid-19 crisis, we wonder if her style is guided 
by the national cultural orientation of New Zealand. Is democratic leadership style a cultural norm in 
New Zealand? 
 
Response: We provide a new discussion on page 15 on New Zealand national values, in particular, the 
values of tolerance and support for equality. We highlight that low power distance is a characteristic of 
New Zealand culture leading to "tall poppy syndrome” – a phenomenon that maintains that all 
individuals should be considered equal in all aspects of life.  
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(3) When presenting the impact of individual factors and external factors such as, the national culture, 
societal value system, and government structure have on leaders in time of crisis, it could provide our 
readers with a more comprehensive framework to think about their own experiences. 
 
Response: While the focus of our analysis remains on the evolution of crisis communications, we have 
worked to better frame this as an interdependent system, where both the characteristics of the 
individual leader and the social values of the surrounding contest play informative role in producing the 
leadership discourse. We reframe the methodology as rejecting a purely trait-based approach and look 
instead to how the relationship between leader and social context is configure through communications. 
We make reference to both Fairhurst (2001) and Foucault (2002) to justify this position and the 
forthcoming analysis which looks to privileged discourses and linguistic frames. Most importantly, we 
have rewritten the final paragraph of the conclusions to reaffirm that our analysis is indeed contextually 
embedded, and that while there may be universally applicable characteristics of leadership, the 
potential for contextual difference must be acknowledged. Thus, we invite the reader to consider which 
aspects of our analysis may hold in their own culture, and which may look different as the culture itself 
has different societal expectations of their leader. 
 
(4) We also noticed a few minor spelling errors but nothing cannot be fixed by a careful round of 
proofreading. 
 
Response: We have checked and corrected all spelling, capitalisation and mechanics against British 
spelling and punctuation and conventions in the British press (e.g. for ‘parliament’ and ‘cabinet’, 
‘Facebook Live’, ‘MS Word’). We have also corrected all formatting and punctuation against the 
Instructions for Authors, and the Taylor & Francis Standard Reference Style: Chicago author-date 
document. 
 
We hope these changes meet with your approval and wish to thank you again for your support. 
 
Best wishes, 
Drs. David McGuire, James Cunningham, Kae Reynolds, Gerri Matthews-Smith 


