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Key for Potential Empirical Referents - IDM





IDM-CEC-LVTNI: HRD curriculum reflecting  learner voice and addressing their ‘true’ needs & interests





IDM-CEC-TNCC: Tradition of non-conformity





   and challenge





IDM-EDMT-FM: Flexibility in meanings attached to HRD





IDM-EDMT-CM: Use of creative modelling to frame emancipatory change
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IDM





Central Theme





Dialectic of Enlightenment
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HIERARCHICAL CODING SCHEME





CHRD Role





Potential Empirical Referents





Key for Potential Empirical Referents - DOE





DOE-RED-CEE: Centrality of employee emancipation in HRD agenda


DOE-RED-URR: Clear understanding of HRD remit & responsibility regarding employee            emancipation


DOE-DET-DRSD: Detection and removal of sources of domination


DOE-DET-KPEE: Knowledge products geared towards employee emancipation


DOE-DET-PSA: Partnerships and strategic alliances to boost organisational learning


DOE-FCR-IOEB: Intolerance of oppressive & exploitive behaviours


DOE-FCR-CCI: Commitment to continuous improvement of working conditions


DOE-NPRP-QREI: Qualitative research driven by emancipatory interest


DOE-NPRP-RISP: Recognition of interdependency of organisational structures and practice


DOE-PAT-CEIB: Critical examination of instrumental behaviours in the workplace


DOE-PAT-DIA: Dialogue to resist performative values and negotiate degrees of employee freedom           and autonomy.





Note: As shown above, these were colour-coded to facilitate subsequent attachment to ‘units’ of data (which consisted here mainly of sentences and paragraphs), identification of (emergent) patterns of evidence, and greater depth of analysis (King, 2004). 





KR1: CHRD as redeemer of the project of          human emancipation








KR2: CHRD as detector of modes of domination








KR3: CHRD as facilitator of creative reasoning











KR4: CHRD as a non-positivist and radical paradigm 








KR5: CHRD as a psychoanalytical tool








Central Theme





Central Theme





CHRD Role





CHRD Role





Potential Empirical Referents





Potential Empirical Referents





One-Dimensional Man





Critique of Technocracy











 KR6: CHRD as custodian of an emancipatory culture





KR7: CHRD as endorser of a dialectical mode of thinking





KR8: CHRD as shaper of technology development and application








KR9: CHRD as guardian of ethics





CAT-CCALS





CAT-COL





CAT





CAT-AWD





Key for Potential Empirical Referents - CAT





CAT-COL-FDKE: Free discourse as key element of the HRD process





CAT-COL-PNEI: Process of negotiation to preserve/recover HRD’s emancipatory intent





CAT-CCALS-EICALS: Experimentation with ISS-Enabled CALS


 


CAT-CCALS-FCCL: Formation of communicatively competent learners





CAT-AWD-FDMV: Free deliberation to morally validate proposed ends and courses of action





CAT-AWD-BSMI: Balance between strategic and moral imperatives
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KR12: CHRD as agent of workplace democracy








CAT-AWD-BSMI








KR10: CHRD as caretaker of the organisational lifeworld








KR11: CHRD as coordinator of Critical Action Learning Sets (CALS)











Communicative Action Theory





Potential Empirical Referents





CHRD Role





Central Theme





Key for Potential Empirical Referents - CTECH





CTECH-STDA-MTDA: HRD function as mediator of technology development and application





CTECH-STDA-TEEE: Technology as enabler of employee emancipation





CTECH-GOE-EMS: Ends subject to moral scrutiny





CTECH-GOE-ABDP: Alignment with broader democratic principles of social justice and equity
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